
THE ODYSSEY LEARNING JOURNEY 2025

CoAko: Experiential Learning

The Odyssey Learning Journey has been carefully designed to offer 
innovative experiential learning, drawing from real-life examples through a 
community project, that are made applicable for transformative change 
across individuals, teams, organisations, and society. 

Engaging in meaningful projects fosters profound insights into our values, 
desired agency, and purpose, while nurturing enduring connections 
around shared goals. This safe space encourages participants to 
curiously explore their evolving careers and lives, guided by experienced 
coaches who tailor each journey. 

Our comprehensive approach propels participants toward advanced 
leadership development, furnishing a sturdy framework for navigating 
life's dynamic terrains in the short, mid and long-term.

(RE)DISCOVER YOUR PURPOSE FOR SUSTAINABLE LEADERSHIP
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FROM IDEA TO 
ACTION: 

GROUP & INDIVIDUAL 
OBJECTIVES

OPENING DINNER

THE ODYSSEY LEARNING JOURNEY: OVERVIEW 2025

Online

COLLECTIVE COMMITMENT 
CONTRACTING   
PRACTICAL & LOGISTICS

ONBOARDING

WED 9 APRIL 

ME WE

CREATE:
 PROJECT BUILD

YOU CHANGE

BEYOND BOUNDARIES: 
GUIDED REFLECTION

LEADERSHIP PLAN

CREATIVE CONNECT
DINNER

DEVELOPMENT PLAN 1-2-1 
& GROUP COACHING 
SUSTAINABLE NETWORK

POST (6 MONTHS) 

THUR 10 APRIL TUE 8 APRIL 

BEYOND BOUNDARIES: 
GUIDED REFLECTION

CREATE:
 PROJECT BUILD

COMMITMENT

TUE 11 MARCH

In Person

ARRIVAL

DEPARTURE
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JOURNEY: SESSION HIGHLIGHTS

COLLECTIVE COMMITMENT 
CONTRACTING  - 

PRACTICAL & LOGISTICS:

ESTABLISHING SHARED 
GOALS, AGREEMENTS, AND 

PROGRAMME LOGISTICS

FROM IDEA TO ACTION 
GROUP & INDIVIDUAL 

OBJECTIVES:

TRANSFORMING IDEAS 
INTO ACTIONABLE GROUP  

AND PERSONAL GOALS

BEYOND BOUNDARIES 
GUIDED REFLECTIONS:

EXPLORE INSIGHTS & 
GROWTH THROUGH 

STRUCTURED REFLECTIVE 
PRACTICE

ME:

SELF-AWARENESS, 
INDENTIFYING TRIGGERS, 

MOTIVATORS AND OUR 
IMPACT ON OTHERS

CREATE – PROJECT BUILD:

HANDS-ON 
CONSTRUCTION PROJECT 
AS A LIVE CASE, TO BRING 
LEARNING AND IDEAS TO 
LIFE COLLABORATIVELY

YOU:

ENHANCING 
OBSERVATIONAL AND 

COMMUNCATION SKILLS 
FOR CONNECTING 

EFFECTIVELY WITH OTHERS

LEADERSHIP PLAN:

MAPPING  PERSONAL 
GROWTH AREAS TO 

ENHANCE LEADERSHIP 
IMPACT WITH COACH AND 

GROUP SUPPORT

CREATIVE CONNECT:

 EXPLORING LEADERSHIP 
AND EMPATHY THROUGH 

LIVE MUSIC TO DEEPEN 
LISTENING AND 

COMMUNICATION

WE: 

ENHANCING GROUP 
DYNAMICS AWARENESS TO 

FOSTER TRUST, 
MOTIVATION, AND 

COLLECTIVE AGENCY

CHANGE:

DRIVING SUSTAINABLE, 
MEANINGFUL CHANGE 

WITH IMPACT AND 
RESILIENCE

COMMITMENT: 

PUBLICLY DECLARING 
ACTIONABLE 

COMMITMENTS FOR 
ACCOUNTABILTY AND 

LASTING IMPACT

POST: 

DEVELOPMENT PLAN

INDIVIDUAL COACHING 
GROUP COACHING 

SUSTAINABLE NETWORK

EMBARKING VENTURING
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PROJECT BUILD ESSENTIALS: HELP YOURSELF, HELP OTHERS 

A charity / community initiative 
will be the 

beneficiary of the project.

The cohort is assigned the responsibility of 
executing the build project. 

The participants will decide how to execute the project, 
and the coaches will facilitate and guide. 

Data will geezer from the participants and the group, 
providing identifiable areas for development. 

The cohort completes the project, handing it over to the beneficiaries  
and savouring their personal and collective achievement! 

With the coaches’ facilitation, participants undergo a thorough debrief 
and chart out their coaching journey for the next six months.



Mid-to-Senior Level Leaders, looking to refine or rediscover purpose and leadership 
style, especially in dynamic or evolving roles.

Emerging Leaders,  stepping into leadership positions who want to build a solid 
foundation of sustainable leadership practices.

Change Agents and Innovators, passionate about driving transformative change within 
teams, organisations, or communities, and who are interested in experiential learning and 
hands-on projects.

Social Impact Professionals,  working in non-profits, NGOs, or community-based 
organisations seeking to enhance leadership capabilities while making a difference in 
society.

Team Managers and Department Heads, responsible for guiding teams through change 
and growth, who would benefit from understanding how to foster collaboration and 
purpose-driven leadership.

Entrepreneurs and Founders, looking to align their businesses with sustainable 
leadership and personal values for long-term success. 
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WHO IS THIS FOR?



• Starts 11 March 2025 with a group online onboarding session.

• In person project from 8 to 10 April 2025.

• Individual and group, online coaching from May to October 2025.

• Ends in an online cohort session November 2025.

• Participants given ‘alumni’ status with an online learning and sharing network.

Fee
£ 3300 (GBP)*

Payment can be in two instalments and paid in full by 7 March 2025.

Early bird discount of 10%. (Full payment by 20 December 2024).

*Does not include travel and accommodation. We will suggest same location accommodation

To discuss further, please contact Patrick Parker: patrickparker@coako.org  / + 33611804783
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GENERAL INFORMATION AND PROGRAMME FEE 

www.coako.org

mailto:patrickparker@coako.org
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